
ERRATA 
 
Four Years Later – A Second, Needs Assessment of the U.S. Fire Service, NEBRASKA 
 
A Cooperative Study Authorized by U.S. Public Law 108-767, Title XXXVI 
FA-303/January 2007 
 
Please note the following changes were made to the above referenced document, because the published table showed only departments responding to the 
survey, not the projection to all departments in the state.  
 
On page 8, replace Table 1, Department Type, by Community Size with the following: 
 

Table 1 
Department Type, by Community Size 

(Q. 1, 7, 8) 
 

 
 
 

Population 
of Community 

All  
Career 

 
 Number 
  Depts       Percent 

Mostly  
Career 

 
 Number  
 Depts        Percent 

Mostly  
Volunteer 

 
 Number  
 Depts        Percent 

All 
Volunteer 

 Number 
 Depts        Percent 

 
Total 

 
 Number 
 Depts       Percent  

      
25,000 to 499,999 3 11.1% 4 44.4% 2 22.2% 0 0.0% 9 100.0% 
10,000 to 24,999 0 0.0% 3 21.4% 6 42.9% 5 35.7% 14 100.0% 
5,000 to 9,999 0 0.0% 0 0.0% 5 18.5% 22 81.5% 27 100.0% 
2,500 to 4,999 0 0.0% 0 0.0% 4 8.0% 46 92.0% 50 100.0% 

Under 2,500 0 0.0% 0 0.0% 0 0.0% 381 100.0% 381 100.0% 
  Total 3 0.6% 7 1.4% 17 3.5% 454 94.4% 481 100.0% 
 
Source: FEMA/USFA and NFPA Survey of the Needs of the US Fire Service 
 
The above projections are based on 69 departments reporting on the indicated questions.  Type of department is broken into four categories.  All-career 
departments are comprised of 100% career firefighters. Mostly-career departments are comprised of 51 to 99% career firefighters, while mostly-volunteer 
departments are comprised of 1 to 50% career firefighters.  All-volunteer departments are comprised of 100% volunteer firefighters.  Numbers may not add to 
totals due to rounding. 
 
The Fire Service Needs Assessment Survey was sent only to departments with administrative and reporting responsibilities, in order to minimize double-
counting.  This means that the total number of departments we contacted may be much lower than the total number of departments in the state, as reflected in 
the state’s own records.   
 
Q. 1:  Population (number of permanent residents) your department has primary responsibility to protect (excluding mutual aid areas) 
Q. 7:  Total number of full-time (career) uniformed firefighters 
Q. 8:  Total number of active part-time (call or volunteer) firefighters 



ERRATA 
 
Four Years Later – A Second, Needs Assessment of the U.S. Fire Service, MISSISSIPPI 
 
A Cooperative Study Authorized by U.S. Public Law 108-767, Title XXXVI 
FA-303/January 2007 
 
Please note the following changes were made to the above referenced document, because the published table showed only departments responding to the 
survey, not the projection to all departments in the state.  
 
On page 8, replace Table 1, Department Type, by Community Size with the following: 
 

Table 1 
Department Type, by Community Size 

(Q. 1, 7, 8) 
 

 
 
 

Population 
of Community 

All  
Career 

 
 Number 
  Depts       Percent 

Mostly  
Career 

 
 Number  
 Depts        Percent 

Mostly  
Volunteer 

 
 Number  
 Depts        Percent 

All 
Volunteer 

 Number 
 Depts        Percent 

 
Total 

 
 Number 
 Depts       Percent  

      
50,000 to 249,999 3 100.0% 0 0.0% 0 0.0% 0 0.0% 3 100.0% 
25,000 to 49,999 8 61.5% 3 23.0% 0 0.0% 2 15.3% 13 100.0% 
10,000 to 24,999 20 40.8% 10 20.5% 13 26.5% 6 12.2% 49 100.0% 
5,000 to 9,999 5 8.1% 10 16.1% 24 38.7% 23 37.1% 62 100.0% 
2,500 to 4,999 0 0.0% 0 0.0% 17 19.5% 70 80.5% 87 100.0% 

Under 2,500 0 0.0% 0 0.0% 46 14.2% 279 85.8% 325 100.0% 
  Total 36 6.7% 23 4.3% 100 18.5% 380 70.5% 539 100.0% 
 
Source: FEMA/USFA and NFPA Survey of the Needs of the US Fire Service 
 
The above projections are based on 62 departments reporting on the indicated questions.  Type of department is broken into four categories.  All-career 
departments are comprised of 100% career firefighters. Mostly-career departments are comprised of 51 to 99% career firefighters, while mostly-volunteer 
departments are comprised of 1 to 50% career firefighters.  All-volunteer departments are comprised of 100% volunteer firefighters.  Numbers may not add to 
totals due to rounding. 
 
The Fire Service Needs Assessment Survey was sent only to departments with administrative and reporting responsibilities, in order to minimize double-
counting.  This means that the total number of departments we contacted may be much lower than the total number of departments in the state, as reflected in 
the state’s own records.   
 
Q. 1:  Population (number of permanent residents) your department has primary responsibility to protect (excluding mutual aid areas) 
Q. 7:  Total number of full-time (career) uniformed firefighters 
Q. 8:  Total number of active part-time (call or volunteer) firefighters 
 



ERRATA 
 
Four Years Later – A Second, Needs Assessment of the U.S. Fire Service, MONTANA 
 
A Cooperative Study Authorized by U.S. Public Law 108-767, Title XXXVI 
FA-303/January 2007 
 
Please note the following changes were made to the above referenced document, because the published table showed only departments responding to the 
survey, not the projection to all departments in the state.  
 
On page 8, replace Table 1, Department Type, by Community Size with the following: 

 
 

Table 1 
Department Type, by Community Size 

(Q. 1, 7, 8) 
 

 
 
 

Population 
of Community 

All  
Career 

 
 Number 
  Depts       Percent 

Mostly  
Career 

 
 Number  
 Depts        Percent 

Mostly  
Volunteer 

 
 Number  
 Depts        Percent 

All 
Volunteer 

 Number 
 Depts        Percent 

 
Total 

 
 Number 
 Depts       Percent  

      
50,000 to 249,999 3 100.0% 0 0.0% 0 0.0% 0 0.0% 3 100.0% 
10,000 to 49,999 7 29.2% 0 0.0% 7 29.2% 10 41.7% 24 100.0% 
5,000 to 9,999 0 0.0% 8 38.1% 9 42.9% 4 19.0% 21 100.0% 
2,500 to 4,999 0 0.0% 0 0.0% 5 11.1% 40 88.9% 45 100.0% 

Under 2,500 0 0.0% 0 0.0% 11 4.0% 264 96.4% 274 100.0% 
  Total 10 2.7% 8 2.2% 32 8.6% 318 86.6% 367 100.0% 
 
Source: FEMA/USFA and NFPA Survey of the Needs of the US Fire Service 
 
The above projections are based on 50 departments reporting on the indicated questions.  Type of department is broken into four categories.  All-career 
departments are comprised of 100% career firefighters. Mostly-career departments are comprised of 51 to 99% career firefighters, while mostly-volunteer 
departments are comprised of 1 to 50% career firefighters.  All-volunteer departments are comprised of 100% volunteer firefighters.  Numbers may not add to 
totals due to rounding. 
 
The Fire Service Needs Assessment Survey was sent only to departments with administrative and reporting responsibilities, in order to minimize double-
counting.  This means that the total number of departments we contacted may be much lower than the total number of departments in the state, as reflected in 
the state’s own records.   
 
Q. 1:  Population (number of permanent residents) your department has primary responsibility to protect (excluding mutual aid areas) 
Q. 7:  Total number of full-time (career) uniformed firefighters 
Q. 8:  Total number of active part-time (call or volunteer) firefighters 



ERRATA 
 
Four Years Later – A Second, Needs Assessment of the U.S. Fire Service, NEVADA 
 
A Cooperative Study Authorized by U.S. Public Law 108-767, Title XXXVI 
FA-303/January 2007 
 
Please note the following changes were made to the above referenced document, because the published table showed only departments responding to the 
survey, not the projection to all departments in the state.  
 
On page 8, replace Table 1, Department Type, by Community Size with the following: 
 

Table 1 
Department Type, by Community Size 

(Q. 1, 7, 8) 
 

 
 
 

Population 
of Community 

All  
Career 

 
 Number 
  Depts       Percent 

Mostly  
Career 

 
 Number  
 Depts        Percent 

Mostly  
Volunteer 

 
 Number  
 Depts        Percent 

All 
Volunteer 

 Number 
 Depts        Percent 

 
Total 

 
 Number 
 Depts       Percent  

      
100,000 to 999,999 3 60.0% 2 40.0% 0 0.0% 0 0.0% 5 100.0% 
25,000 to 99,999 2 40.0% 2 40.0% 0 0.0% 1 10.0% 5 100.0% 
10,000 to 24,999 2 40.0% 0 0.0% 3 60.0% 0 0.0% 5 100.0% 
2,500 to 9,999 0 0.0% 0 0.0% 10 50.0% 10 50.0% 20 100.0% 

Under 2,500 0 0.0% 0 0.0% 32 38.1% 52 61.9% 84 100.0% 
  Total 7 5.9% 4 3.4% 45 37.8% 63 52.9% 119 100.0% 
 
Source: FEMA/USFA and NFPA Survey of the Needs of the US Fire Service 
 
The above projections are based on 19 departments reporting on the indicated questions.  Type of department is broken into four categories.  All-career 
departments are comprised of 100% career firefighters. Mostly-career departments are comprised of 51 to 99% career firefighters, while mostly-volunteer 
departments are comprised of 1 to 50% career firefighters.  All-volunteer departments are comprised of 100% volunteer firefighters.  Numbers may not add to 
totals due to rounding. 
 
The Fire Service Needs Assessment Survey was sent only to departments with administrative and reporting responsibilities, in order to minimize double-
counting.  This means that the total number of departments we contacted may be much lower than the total number of departments in the state, as reflected in 
the state’s own records.   
 
Q. 1:  Population (number of permanent residents) your department has primary responsibility to protect (excluding mutual aid areas) 
Q. 7:  Total number of full-time (career) uniformed firefighters 
Q. 8:  Total number of active part-time (call or volunteer) firefighters 



ERRATA 
 
Four Years Later – A Second, Needs Assessment of the U.S. Fire Service, NEW HAMPSHIRE 
 
A Cooperative Study Authorized by U.S. Public Law 108-767, Title XXXVI 
FA-303/January 2007 
 
Please note the following changes were made to the above referenced document, because the published table showed only departments responding to the 
survey, not the projection to all departments in the state.  
 
On page 8, replace Table 1, Department Type, by Community Size with the following: 
 

Table 1 
Department Type, by Community Size 

(Q. 1, 7, 8) 
 

 
 
 

Population 
of Community 

All  
Career 

 
 Number 
  Depts       Percent 

Mostly  
Career 

 
 Number  
 Depts        Percent 

Mostly  
Volunteer 

 
 Number  
 Depts        Percent 

All 
Volunteer 

 Number 
 Depts        Percent 

 
Total 

 
 Number 
 Depts       Percent  

      
50,000 to 249,999 2 100.0% 0 0.0% 0 0.0% 0 0.0% 2 100.0% 
25,000 to 49,999 2 28.6% 3 42.9% 2 28.6% 0 0.0% 7 100.0% 
10,000 to 24,999 0 0.0% 3 15.8% 16 84.2% 0 0.0% 19 100.0% 
5,000 to 9,999 0 0.0% 0 0.0% 22 66.7% 11 33.3% 33 100.0% 
2,500 to 4,999 0 0.0% 3 5.5% 24 43.6% 28 50.9% 55 100.0% 

Under 2,500 0 0.0% 0 0.0% 0 0.0% 126 100.0% 126 100.0% 
  Total 4 1.7% 9 3.7% 64 26.4% 165 68.2% 242 100.0% 
 
Source: FEMA/USFA and NFPA Survey of the Needs of the US Fire Service 
 
The above projections are based on 51 departments reporting on the indicated questions.  Type of department is broken into four categories.  All-career 
departments are comprised of 100% career firefighters. Mostly-career departments are comprised of 51 to 99% career firefighters, while mostly-volunteer 
departments are comprised of 1 to 50% career firefighters.  All-volunteer departments are comprised of 100% volunteer firefighters.  Numbers may not add to 
totals due to rounding. 
 
The Fire Service Needs Assessment Survey was sent only to departments with administrative and reporting responsibilities, in order to minimize double-
counting.  This means that the total number of departments we contacted may be much lower than the total number of departments in the state, as reflected in 
the state’s own records.   
 
Q. 1:  Population (number of permanent residents) your department has primary responsibility to protect (excluding mutual aid areas) 
Q. 7:  Total number of full-time (career) uniformed firefighters 
Q. 8:  Total number of active part-time (call or volunteer) firefighters 



ERRATA 
 
Four Years Later – A Second, Needs Assessment of the U.S. Fire Service, NORTH CAROLINA 
 
A Cooperative Study Authorized by U.S. Public Law 108-767, Title XXXVI 
FA-303/January 2007 
 
Please note the following changes were made to the above referenced document, because the published table showed only departments responding to the 
survey, not the projection to all departments in the state.  
 
On page 8, replace Table 1, Department Type, by Community Size with the following: 
 

Table 1 
Department Type, by Community Size 

(Q. 1, 7, 8) 
 

 
 
 

Population 
of Community 

All  
Career 

 
 Number 
  Depts       Percent 

Mostly  
Career 

 
 Number  
 Depts         Percent 

Mostly  
Volunteer 

 
 Number  
 Depts        Percent 

All 
Volunteer 

 Number 
 Depts        Percent 

 
Total 

 
 Number 
 Depts       Percent  

      
250,000 to 999,999 2 100.0% 0 0.0% 0 0.0% 0 0.0% 2 100.0% 
100,000 to 249,999 4 100.0% 0 0.0% 0 0.0% 0 0.0% 4 100.0% 
50,000 to 99,999 5 100.0% 0 0.0% 0 0.0% 0 0.0% 5 100.0% 
25,000 to 49,999 0 0.0% 13 76.5% 4 23.5% 0 0.0% 17 100.0% 
10,000 to 24,999 8 16.7% 10 20.8% 17 35.4% 13 27.1% 48 100.0% 
5,000 to 9,999 0 0.0% 0 0.0% 33 26.9% 89 73.1% 122 100.0% 
2,500 to 4,999 0 0.0% 0 0.0% 16 10.7% 135 89.3% 151 100.0% 

Under 2,500 37 7.7% 0 0.0% 150 30.8% 299 61.5% 486 100.0% 
  Total 57 6.8% 23 2.8% 220 26.4% 535 64.1% 835 100.0% 
 
Source: FEMA/USFA and NFPA Survey of the Needs of the US Fire Service 
 
The above projections are based on 108 departments reporting on the indicated questions.  Type of department is broken into four categories.  All-career 
departments are comprised of 100% career firefighters. Mostly-career departments are comprised of 51 to 99% career firefighters, while mostly-volunteer 
departments are comprised of 1 to 50% career firefighters.  All-volunteer departments are comprised of 100% volunteer firefighters.  Numbers may not add to 
totals due to rounding.   
 
The Fire Service Needs Assessment Survey was sent only to departments with administrative and reporting responsibilities, in order to minimize double-
counting.  This means that the total number of departments we contacted may be much lower than the total number of departments in the state, as reflected in 
the state’s own records.   
 
Q. 1:  Population (number of permanent residents) your department has primary responsibility to protect (excluding mutual aid areas) 
Q. 7:  Total number of full-time (career) uniformed firefighters 
Q. 8:  Total number of active part-time (call or volunteer) firefighters 



ERRATA 
 
Four Years Later – A Second, Needs Assessment of the U.S. Fire Service, NORTH DAKOTA 
 
A Cooperative Study Authorized by U.S. Public Law 108-767, Title XXXVI 
FA-303/January 2007 
 
Please note the following changes were made to the above referenced document, because the published table showed only departments responding to the 
survey, not the projection to all departments in the state.  
 
On page 8, replace Table 1, Department Type, by Community Size with the following: 
 

Table 1 
Department Type, by Community Size 

(Q. 1, 7, 8) 
 

 
 
 

Population 
of Community 

All  
Career 

 
 Number 
  Depts       Percent 

Mostly  
Career 

 
 Number  
 Depts        Percent 

Mostly  
Volunteer 

 
 Number  
 Depts        Percent 

All 
Volunteer 

 Number 
 Depts        Percent 

 
Total 

 
 Number 
 Depts       Percent  

      
50,000 to 99,999 3 100.0% 0 0.0% 0 0.0% 0 0.0% 3 100.0% 
10,000 to 49,999 0 0.0% 0 0.0% 9 81.8% 2 18.2% 11 100.0% 
2,500 to 9,999 5 14.7% 0 0.0% 0 0.0% 29 85.3% 34 100.0% 

Under 2,500 0 0.0% 0 0.0% 9 2.9% 292 97.0% 301 100.0% 
  Total 8 2.3% 0 0.0% 18 5.2% 323 92.6% 349 100.0% 
 
Source: FEMA/USFA and NFPA Survey of the Needs of the US Fire Service 
 
The above projections are based on 50 departments reporting on the indicated questions. 
 
Type of department is broken into four categories.  All-career departments are comprised of 100% career firefighters. Mostly-career departments are 
comprised of 51 to 99% career firefighters, while mostly-volunteer departments are comprised of 1 to 50% career firefighters.  All-volunteer 
departments are comprised of 100% volunteer firefighters. 
 
Numbers may not add to totals due to rounding. 
 
The Fire Service Needs Assessment Survey was sent only to departments with administrative and reporting responsibilities, in order to minimize double-
counting.  This means that the total number of departments we contacted may be much lower than the total number of departments in the state, as reflected in 
the state’s own records.   
 
Q. 1:  Population (number of permanent residents) your department has primary responsibility to protect (excluding mutual aid areas) 
Q. 7:  Total number of full-time (career) uniformed firefighters 
Q. 8:  Total number of active part-time (call or volunteer) firefighters 



ERRATA 
 
Four Years Later – A Second, Needs Assessment of the U.S. Fire Service, VERMONT 
 
A Cooperative Study Authorized by U.S. Public Law 108-767, Title XXXVI 
FA-303/January 2007 
 
Please note the following changes were made to the above referenced document, because the published table showed only departments responding to the 
survey, not the projection to all departments in the state.  
 
On page 8, replace Table 1, Department Type, by Community Size with the following: 
 

Table 1 
Department Type, by Community Size 

(Q. 1, 7, 8) 
 
 

 
 
 

Population 
of Community 

All  
Career 

 
 Number 
  Depts       Percent 

Mostly  
Career 

 
 Number  
 Depts        Percent 

Mostly  
Volunteer 

 
 Number  
 Depts        Percent 

All 
Volunteer 

 Number 
 Depts        Percent 

 
Total 

 
 Number 
 Depts       Percent  

      
5,000 to 49,999 4 11.1% 4 11.1% 8 22.2% 20 55.5% 36 100.0% 
2,500 to 4,999 0 0.0% 0 0.0% 0 0.0% 40 100.0% 40 100.0% 

Under 2,500 0 0.0% 0 0.0% 0 0.0% 164 100.0% 164 100.0% 
  Total 4 1.7% 4 1.7% 8 3.3% 224 93.3% 240 100.0% 
 
Source: FEMA/USFA and NFPA Survey of the Needs of the US Fire Service 
 
The above projections are based on 28 departments reporting on the indicated questions.  Type of department is broken into four categories.  All-career 
departments are comprised of 100% career firefighters. Mostly-career departments are comprised of 51 to 99% career firefighters, while mostly-volunteer 
departments are comprised of 1 to 50% career firefighters.  All-volunteer departments are comprised of 100% volunteer firefighters.  Numbers may not add to 
totals due to rounding. 
 
The Fire Service Needs Assessment Survey was sent only to departments with administrative and reporting responsibilities, in order to minimize double-
counting.  This means that the total number of departments we contacted may be much lower than the total number of departments in the state, as reflected in 
the state’s own records.   
 
Q. 1:  Population (number of permanent residents) your department has primary responsibility to protect (excluding mutual aid areas) 
Q. 7:  Total number of full-time (career) uniformed firefighters 
Q. 8:  Total number of active part-time (call or volunteer) firefighters 



ERRATA 
 
Four Years Later – A Second, Needs Assessment of the U.S. Fire Service, KENTUCKY 
 
A Cooperative Study Authorized by U.S. Public Law 108-767, Title XXXVI 
FA-303/January 2007 
 
Please note the following changes were made to the above referenced document, because the published table showed only departments responding to the 
survey, not the projection to all departments in the state.  
 
On page 8, replace Table 1, Department Type, by Community Size with the following: 
 

Table 1 
Department Type, by Community Size 

(Q. 1, 7, 8) 
 

 
 
 

Population 
of Community 

All  
Career 

 
 Number 
  Depts        Percent 

Mostly  
Career 

 
 Number  
 Depts         Percent 

Mostly  
Volunteer 

 
 Number  
 Depts          Percent 

All 
Volunteer 

 Number 
 Depts        Percent 

 
Total 

 
 Number 
 Depts         Percent  

         
250,000 to 499,999 2 100.0% 0 0.0% 0 0.0% 0 0.0% 2 100.0% 
25,000 to 99,999 8 33.3% 8 33.3% 6 25.0% 2 8.3% 24 100.0% 
10,000 to 24,999 20 25.3% 8 10.1% 35 44.3% 16 20.3% 79 100.0% 
5,000 to 9,999 3 2.9% 4 3.9% 18 17.6% 77 75.0% 102 100.0% 
2,500 to 4,999 0 0.0% 0 0.0% 37 22.6% 126 77.4% 163 100.0% 

Under 2,500 0 0.0% 0 0.0% 0 0.0% 332 100.0% 332 100.0% 
  Total 33 4.7% 20 2.8% 97 13.8% 553 78.8% 702 100.0% 
 
Source: FEMA/USFA and NFPA Survey of the Needs of the US Fire Service 
 
The above projections are based on 109 departments reporting on the indicated questions.  Type of department is broken into four categories.  All-career 
departments are comprised of 100% career firefighters. Mostly-career departments are comprised of 51 to 99% career firefighters, while mostly-volunteer 
departments are comprised of 1 to 50% career firefighters.  All-volunteer departments are comprised of 100% volunteer firefighters.  Numbers may not add to 
totals due to rounding. 
 
The Fire Service Needs Assessment Survey was sent only to departments with administrative and reporting responsibilities, in order to minimize double-
counting.  This means that the total number of departments we contacted may be much lower than the total number of departments in the state, as reflected in 
the state’s own records.   
 
Q. 1:  Population (number of permanent residents) your department has primary responsibility to protect (excluding mutual aid areas) 
Q. 7:  Total number of full-time (career) uniformed firefighters 
Q. 8:  Total number of active part-time (call or volunteer) firefighters 
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