
National Fire Academy Criteria for Contract Instructor Selection 
 
Course: Management Strategies for Success (R0824) 
 
Curriculum: Management Science Curriculum 
 
This six-day Volunteer Incentive Program course provides the company officer with basic 
management skills and tools to perform effectively in the emergency services environment. 
Subjects covered include management traits, becoming a supervisor, cultural and legal 
considerations, ethics, leading others, communications, and leading your part of the organization. 
A student-centered discovery learning methodology is used throughout this course. 
 
 
Criteria for Contract Instructor Selection 
 
New instructors for this course must first be selected to instruct “Strategic Organizational Issues 
in Fire and Emergency Medical Services” or “Effective Leadership Skills for Fire and EMS 
Organizations” and should refer to the instructor selection criteria for those courses. 
 
Continuing Practice or Education 
 
Ability to maintain currency in the field and the specific course by meeting at least one of the 
following criteria: 
 
1. teaching a similar course at the college or university level; 
2. taking a similar course within the last five years; 
3. teaching the course at the National Fire Academy or in the field within the last two years; 

or 
4. writing and researching a paper or article related to the course topic for at least one of the 

fire service or related discipline’s trade journals within the last two years. 
 
Failure to provide approved documentation of ongoing practices or education may result in 
revocation of the contract instructor status. 
 
Submit cover letter and documentation to: 
 

National Fire Academy 
Deputy Superintendent for Curriculum and Instruction  
16825 South Seton Ave. 
Emmitsburg, Maryland 21727  
fema-nfainstructorapp@fema.dhs.gov 
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